Supplier - Code of Conduct (Denmark)

INTRODUCTION
PriessA/Sisaprivatelyowned company that,
throughinnovation, operates efficiently and
adoptsaninternational outlookinorderto
become andremainthe preferred partner of
ourcustomers.

We strive atalltimes to challenge and push
ourselvestoaddvalue anddevelop our
products withafocus onsustainability.

Ourambitionistobe anappealingemployer
thatcanattract qualifiedemployees atalllevels.

Inits operation of the company, Priess A/S will
always seek tominimise its consumption of
naturalresourcesinallwork processesand sys-
tems forthe benefit of boththe company and
societyatlarge.

We seek to collaborate and partnerwithcom-
panies, organisationsand collectives that share 3.
theintentioninourvisionto contributetoa 3.1
well-functioning society and acleanerplanet.

Inorderto also translate this valueinto concrete
actions, itisimportantthatthe company com-
plieswithanumberof ethicalrules. 4.

The UN hasdevelopeda Global Compactwhich
setsouttenprinciplesforcorporate social
responsibility based oninternationally agreed
conventions forworkerand humanrights, the
environmentand anti-corruption.

Priess A/Sworksinaccordance withthe 51
principles of the UN Global Compact.

This'Supplier- Code of Conduct'appliesto

PriessA/S andtothe othercompaniesinits

corporate group.

Humanrights

- Companiesshould supportandrespectthe
protection of internationally recognised
humanrights.

- They must ensure thatthey donot contribute
towards humanrightsviolations.

Workers'rights

- Companiesshouldupholdthe freedom of 6
associationand effectivelyrecognise theright ’
to collective bargaining. 61

- Supportthe elimination of all forms of forced '
labour.

- Supportthe effective elimination of child
labour.

- Abolishdiscriminationinconnection with
employmentandrecruitment.

The environment

- Companiesshould supportaprecautionary
approachtoenvironmental challenges.

- Adoptinitiativesto promote greaterlevels of
environmentalresponsibility.

- Encourage the development and dissemina-
tion of eco-friendly technologies.

Anti-corruption
- Companiesshould opposeallforms of cor-
ruption,including extortion and bribery.

AREA OF APPLICATION

Priess A/S adheresto the principles of this Code
of Conductandexpectsitssupplierstodo the
same by puttinginplace arelevant corporate
policy and suitable management systems to
ensure therequirements of Priess A/S’ Code of
Conductcanbemet.

8.1
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Suppliers areresponsible forensuring that their
subcontractors comply with Priess A/S’ Code of
Conduct. However, suppliers who have their

own Code of Conductare entitledto toapply
thisinstead - bothtothemselvesandtoany
subcontractors - provided that the supplier

Code of Conductinquestioncontains provi- 9.
sions onsocialresponsibility, the protection of 9.1
workerandhumanrights, the environment and
anti-corruption, and thatthese donot deviate
significantly fromPriess A/S’ Code of Conduct.

Inthe eventthatchangesare made to asuppli-
er's Code of Conductwhichresultin this provi-
sionnolongerbeingfulfilled, the supplieris
obligedtoimmediatelyinform Priess A/S of this.

Inthe following text, the term ‘'supplier’
alsoincludesallsubcontractors whowork
underthe supplierin question.

COMPLIANCEWITHTHELEGISLATION

The suppliermustcomply withthe applicable
legislation, regulations andindustry standards
thatapplylocally. Priess A/S encourages suppli-
erstoalsocomplywithallUN conventions.

SALARY AND WORKING CONDITIONS 181
The supplieris expectedtocomply withalllocal :
laws andregulationsregarding wages and work-
inghours, including those concerning minimum

wage, overtime pay, sick leave, piecework and
othersuch conditions. ;'111
WORKING HOURS

Priess A/Srecommends thatthe maximum

permitted number of working hours onanormal

basis shouldnotexceed 48 hours perweek, with
amaximum ceiling of 60 hoursincluding over- 12.
time. 121

If thelocallegislationrequires shorterworking
hours, suchlegislationmustbe complied with.
Overtime may only be worked onavoluntary
basis. Furthermore, it mustbe plannedinaway
thatensures safe and humane working condi-
tionsanditmustbe compensatedinaccord-
ance withlocallegislation.

FREEDOM OF ASSOCIATION AND THE
RIGHTTO COLLECTIVEBARGAINING
Priess A/S expects the supplierto allow employ-
eesandotherworkersto freely organise and
participateincollective bargaining processes
asdefinedinthelocallegislation.

13.

Incaseswherelocallegislationrestricts free- 13.1

dom of associationand the possibility of collec-
tive bargaining, the suppliermust ensure thatall
employeesare givenanopportunity to exercise
collectiveinfluenceinanalternative way.

DISCRIMINATION
Directorindirectdiscriminationinconnection
withrecruitment, compensation, training
opportunities, promotions, dismissals orredun-
danciesonthebasis of race, skincolour, gender,
language, religion, political beliefs orother

views, age, nationality, social orethnic back- 14.
ground, financial situation, sexual orientation, 141
ancestry orany othersuch characteristicisnot
permitted.

WORKING ENVIRONMENT

Itisthe supplier'sresponsibility to ensure asafe
andhealthy working environment, as wellas
compliance withlocallegislation.

Physical punishments, threats of violence and
otherforms of physical orpsychological coer-
cionormistreatment mustnotbe used. Discipli-
nary sanctionsinthe formof finesorwage
deductions are notpermitted.

CHILDLABOUR

The suppliermustnot have anyinvolvement with
childlabour, eitherdirectly orindirectly.

As ageneralrule, children should not work until
they are above the compulsory schoolage.

The minimum age for full-time employmentis
15years. Employeesunderthe age of 18 are not
allowedtoperformhazardouswork orwork at
night, regardless of the numberof hours.

The minimum age forso-called ‘lightwork’, also
calledleisure work (whichis permitted solong
asitdoesnotinterfere withthe child'seduca-
tion)is13yearsold.

Ifitis foundthatachildis performingwork, the
suppliermustactintheinterests of the child.
Any measures takenmustimprove - not worsen
-thechild’s situation.

FORCED LABOUR
Forcedlabour,bondedlabour, non-terminable
employment contracts orinvoluntary prison
labourmustnotbeused.

CORRUPTION AND BRIBERY

Priess A/Sexpectsintegrity andhonestyinall
business activities. Itisnot permitted to offer,
promise, give, accept, tolerate,demand or
knowingly exploit bribes.

ENVIRONMENT

Ataminimum, the suppliermust comply withthe
localandinternationallegislationandregula-
tionsthatapply to environmental protection.
Additionally, the suppliermustalso strive touse
environmentalmanagement systems to:

- Reduce theamount of waste and emissions
introducedto the air, the earthand the water.

- Handle chemicalsinanenvironmentally
responsible way.

- Handle, store and dispose of hazardous
wasteinanenvironmentally responsible way.

- Contributetotherecyclingandreuse of
materialsand products.

- Implement environmentally friendly tech-
nologies.

INSPECTION AND EVALUATION

Priess A/Sreservestheright, atany time, tobe
abletoauditandinspectthe supplierinorderto
ensure that this Code of Conductisbeing
adheredtoandthatitismadeavailable.Inthe
eventthatthe auditrevealsthatPriess A/S’
Code of Conductisnotbeing complied with,
PriessA/Swillengageinaconstructive dialogue
toensure that conditionsareimproved. Com-
prehensive actionplansforcorrective measures
mustbe putinplace by the supplierandafol-
low-up audit may be necessary.

PERSONAL DATA

Inthose caseswhere the supplierprocesses
personaldataonbehalf of Priess A/S, the
supplierundertakesto conclude adatapro-
cessingagreementwith Priessasanaddendum
to the mainagreement. This willensure compli-
ancewiththe EU’s General Data Protection
Regulationand the protection of ourcustomers’
andemployees’ privacy.
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